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General informa�on 

Q: What is the goal of the AWARD Leadership Program for Emerging African Women in 

Agricultural Sciences? 

A: The program aims to build a pool of confident, capable, and influential young women equipped to 

excel in agricultural sciences, thrive in leadership roles, and champion gender integration in agriculture. 

It focuses on enhancing leadership, mentoring, communication, and gender-integration skills to 

transform agrifood systems in Africa. 

Q: How many participants does the program aim to support? 

A: A total of 40 young women will be selected for the 2025 cohort. Overall, the program will have three 

cohorts; hence, 120 emerging women scientists will be supported.  

Q: Who manages this program? 

A: The program is managed by the African Women in Agricultural Research and Development (AWARD) 

and hosted by the Center for International Forestry Research and World Agroforestry (CIFOR-ICRAF) in 

Nairobi, Kenya. Since its founding in 2008, AWARD has designed and offered a range of transformational 
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fellowships targeting women, from early-career and mid-career scientists to more senior managers and 

research leaders driving the AR4D transformative agenda. AWARD’s mission is anchored on the three 

interconnected pillars - investing in individuals, strengthening institutions, and influencing the 

environment - underpinning its programmatic approach and overall vision of gender-responsive and 

equitable agri-food systems for smallholder farmers across the continent.  

Q: What is the goal of the AWARD Leadership Program for Emerging African Women in 

Agricultural Sciences? 

A: The program aims to build a pool of confident, capable, and influen�al young women equipped to 

excel in agricultural sciences, thrive in leadership roles, and champion gender integra�on in agriculture. 

It focuses on enhancing leadership, mentoring, communica�on, and gender-integra�on skills to 

transform agrifood systems in Africa. 

Q: How many par�cipants does the program aim to support? 

A: A total of 40 young women will be selected for the 2025 cohort. Overall, the program will have four 

cohorts; hence, 120 emerging women scien�sts will be supported.  

Q: Who manages this program? 

A: The program is managed by the African Women in Agricultural Research and Development (AWARD) 

and hosted by the Center for Interna�onal Forestry Research and World Agroforestry (CIFOR-ICRAF) in 

Nairobi, Kenya.  

Eligibility 

Q: Who is eligible to apply for this program? 

A: Emerging African women agricultural scien�sts under 35 years old whose na�onali�es are Ethiopia, 

Ghana, Kenya, Malawi, and Nigeria. 

Q: What qualifica�ons do I need to apply? 

A: Applicants must hold at least a bachelor’s degree in an agricultural science field. Advanced degrees 

and demonstrated leadership poten�al are added advantages. 

Q: Can I apply if I reside outside Africa? 

A: No, applicants must reside in Africa at the �me of applica�on for the program to qualify. 



Applica�on Process 

Q: When does the applica�on period open and close? 

A: Applica�ons must be submited between December 12, 2024, and February 12, 2025. Late 

submissions will not be accepted. 

Q: How can I access the applica�on form? 

A: Applica�on for the AWARD Leadership Program for Emerging African Women in Agricultural 

Sciences is only via an online form available on the AWARD website. Forms are only available in 

English. 

Q: How do I confirm that my applica�on got through? 

A: The online pla�orm automa�cally saves your work as you navigate through the applica�on 

form. 

Q: Can I edit my applica�on a�er submission? 

A: No, once submited, applica�ons cannot be edited. 

Q: Do I need to submit supplementary documents? 

A: No addi�onal documents are required at the applica�on stage. However, successful applicants will 

need to provide academic and iden�fica�on documents for verifica�on. 

Q: What are common reasons for applica�on rejec�on? 

A: Incomplete applica�ons, lack of clear alignment with program goals, unclear career 

aspira�ons, and gramma�cal errors are common rejec�on reasons. Applicants must 

demonstrate their commitment to growth, clearly ar�culate their career goals, and demonstrate 

their ability to take on leadership responsibility. Failure to ar�culate this can lead to rejec�on. 

Program Ac�vi�es 

Q: What ac�vi�es does the program include? 

A: The program comprises four interconnected work packages: 

Call for Applica�ons and Mentoring Nomina�on: Compe��ve selec�on of par�cipants and mentors. 

https://bit.ly/4irQh1W


Training Needs Assessment: Iden�fying skill gaps and tailoring training modules. 

Training Delivery: Comprehensive courses on leadership, mentoring, communica�on, and gender 

integra�on in science. 

Stakeholder Engagement and Monitoring: Documen�ng learnings and promo�ng networking. 

Q: Will the training be virtual or in-person? 

A: The program includes virtual training and in-person interac�ons for the mentoring pairs in their home 

countries.  

Q: What languages are supported? 

A: The 2025 cohort training will be delivered only in English.  

Support and Benefits 

Q: What benefits will I receive as a par�cipant? 

A: Par�cipants will gain leadership and mentoring training, access to a network of professionals, tools for 

personal branding, and opportuni�es to amplify their visibility through presenta�ons and media 

engagements. They will gain skills in gender-responsive agricultural research, enhancing their capacity to 

win grants that promote gender equality. Overall, they will acquire skills to accelerate their career 

progression and have a more sa�sfying and impac�ul career in the male-dominated agriculture field. 

Q: Will I receive any financial compensa�on for par�cipa�ng in the Fellowship? 

A: The program does not cover addi�onal costs besides providing the virtual training courses. There are 

no si�ng allowances provided. 

Expecta�ons and Responsibili�es 

Q: What are my responsibili�es as a beneficiary? 

A: Program beneficiaries must fully par�cipate in training, meet regularly with mentors, and implement 

the skills gained in their professional roles. Par�cipants are also expected to act as role models and 

advocates for gender-responsive agricultural research. 

Q: What resources do beneficiaries need to par�cipate? 



A: The program is offered exclusively via virtual pla�orms, and par�cipants will need access to a 

computer and internet connec�on. Basic requirements include access to YouTube, Zoom, and the 

AWARD online training portal. 

Q: Can I con�nue working during the program? 

A: Yes, the program is non-residen�al, and ac�vi�es are not con�nuous over the nine-month period. 

Par�cipants can remain engaged in their current roles. However, atendance at all scheduled ac�vi�es is 

mandatory. 

Mentorship 

Q: How does the mentorship component work? 

A: Par�cipants will be paired with experienced mentors from the AWARD network. Mentors will guide 

par�cipants through monthly group and peer mentoring sessions over the 9 months. 

Q: Who are the mentors? 

A: Mentors are senior professionals in agriculture and science fields who have undergone formal 

mentoring training and are commited to suppor�ng emerging leaders to shape and pursue their career 

aspira�ons and goals. 

Timeline  

Q: How long is the program? 

A: Each cohort par�cipates in a 9-month immersive leadership program. 

 


