
Effective leadership styles and behaviors best suited for crises.
How to strengthen team cohesion  in a virtual workspace.
How to reframe a growth mindset to lead the crisis.
How to build  their resilience.

Participants will get a deeper understanding of:

Who should attend?
Women currently in leadership roles, including directors, deputy

directors, project managers, heads of departments. This course may be of
particular interest to alumni of AWARD Women’s Leadership and

Management Course (WLMC)

AWARD Training has convened a team of internationally
experienced trainers, including AWARD Trainers and our
long-term partner, Training Resources Group, Inc. (TRG),

to design and deliver this highly interactive course.
 

AWARD Training has extensive experience in designing
and delivering bespoke learning experiences globally.

More than 8,000 participants from over 35 countries
have benefited from AWARD Training.

 

Leadership styles to navigate crisis successfuly
Leading the crisis rather than managing the response
Leading remote teams effectively
Mindset for leading in a crisis

Learning how I can change my mindset from a fixed one to a growth one and how to
adapt my leadership style to the circumstances was a game changer! Thank you AWARD &

facilitators!

To register, send an email to awardtraining@cgiar.org 

WOMEN LEADING IN TIMES OF CRISIS
A Special Virtual Women's Leadership Course

Navigate Uncertainity|Thrive Unconditionally

April 12 to May 4, 2021

4 Topics, 7 Virtual Sessions 

Course fee is USD 2000
per person

What past
participants
had to say

Course Delivery and Participation

Three weekly sessions 
15:00hrs – 17:00hrs EAT

It was truly encouraging to know that, as a professional woman, I am not alone
in navigating the challenges caused by COVID-19. I needed the openness and

interactions that the course offered.

www.awardfellowships.org

Individual coaching
sessions on request




