


 

ii 

 



 

iii 

 

 .............................................................................................................................................. iv 

 .............................................................................................................................. v 

Introduction ....................................................................................................................................... v 

Why participation of women in science is low ................................................................................. vi 

What is working for the advancement of women in science ........................................................... vi 

²Ƙŀǘ ǘƘŜ ŀŎǘƻǊǎ ƛƴ ǎŎƛŜƴŎŜ ŎƻǳƭŘ Řƻ ƛƳǇǊƻǾŜ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǎŎƛŜƴŎŜ ........................... vii 

Conclusion ....................................................................................................................................... viii 

 .................................................................... 1 

Opening remarks ................................................................................................................................ 1 

How the Partnership for sƪƛƭƭǎ ƛƴ !ǇǇƭƛŜŘ {ŎƛŜƴŎŜΣ 9ƴƎƛƴŜŜǊƛƴƎ ŀƴŘ ¢ŜŎƘƴƻƭƻƎȅΩǎ wŜƎƛƻƴŀƭ 
Scholarship and Innovation Fund (RSIF) is widening the pipeline of women in science ................... 2 

Keynote speech: Fixing the leaky pipeline in science: What are the headwinds and the 
tailwinds? Which way now? ............................................................................................................... 3 

Official opening .................................................................................................................................. 3 

How can Africa step up to increase the number of women scientists across the continent? .......... 4 

Making science more inclusive .......................................................................................................... 5 

Charting a course: what does the journey of building a successful science look like? ...................... 6 

What can and should research institutions and funders do differently to support women 
scientists to build successful careers? ............................................................................................... 8 

Why so few female PhDs? Designing a research approach to understand the international 
STEM shortage ................................................................................................................................... 9 

Designing effective mentoring programs: a conversation with mentors, mentees and 
mentoring coordinators ................................................................................................................... 10 

What drives gender inequities in scientific career progression in Africa? ...................................... 13 

Moving beyond individual empowerment to institutional engagement......................................... 13 

[Ŝǎǎƻƴǎ ŦǊƻƳ ƛƴǎǘƛǘǳǘƛƻƴǎΩ ƛƴǘŜǊǾŜƴǘƛƻƴǎ ǘƻ ƛƴŎǊŜŀǎŜ ǘƘŜ ƴǳƳōŜǊ ŀƴŘ ŜȄǇŜǊƛŜƴŎŜǎ ƻŦ ŦŜƳŀƭŜ 
researchers ....................................................................................................................................... 14 

The Global Research Council: Promoting the equality and status of women in research .............. 15 

Practical approaches toward increasing the number of women leading research and 
managing research funding ............................................................................................................. 16 

How are the African science granting councils supporting gender equality and women in 
STEM?............................................................................................................................................... 18 

²Ƙŀǘ ƛƴƘƛōƛǘǎ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ {¢9a ƛƴ !ŦǊƛŎŀΚ ! ǇǊŜǎŜƴǘŀǘƛƻƴ ŀƴŘ ǾŀƭƛŘŀǘƛƻƴ ƻŦ ŀ 
study funded by the International AIDS Vaccine Initiative (IAVI) .................................................... 19 

Gender dimension of global scientific leadership ............................................................................ 20 

Closing remarks ................................................................................................................................ 20 

 ............................................................................................................................... 22 

Thursday, July 18, 2019 .................................................................................................................... 22 

Friday, July 19, 2019 ......................................................................................................................... 23 

 



 

iv 

 



 

v 

 

¶ 

¶ 

¶ 

                                                           
1 UNESCO Institute for statistics. Women in science (http://uis.unesco.org/en/topic/women-science, accessed 
August 28, 2019). 



 

vi 



 

vii 



 

viii 



 

1 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 



 

2 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 



 

3 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 



 

4 

¶ 

¶ 

¶ 



 

5 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 



 

6 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 



 

7 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 



 

8 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 



 

9 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 



 

10 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 



 

11 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 



 

12 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 



 

13 

¶ 

¶ 

¶ 

¶ 



 

14 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 

¶ 


